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19.3 *Mysore University Employees® (Classification, Control and
Appeal) Statutes _ '
[Under Secrion 35 (m) of the KSU Act, 1976]

In exercise of the powers conferred by sub-clanse (h) of Clause (2) of Section 23
read with Clause (m) of Section 35 of the KSU Act 1976 (Karnataka Act 28 of 1976),
- the Senate of the Mysore Uni\{crsity hereby malqes the following Statutes,

‘ . Part I— GENERAL r

: 1 Title and Commencement : (1) These Statutcs may be called the ** Mysore
University Bmployees’ (Classification, Control and Appeal) Statutes 1983 ™.
(2) They shall come into force on the date of their publication in the official
Gazette. . . : .
2. Definition: In these Statutes, unless the context otherwise require—
() *¢ Appointing Authority ** in relation to 8 employee means—
(i) thq authority cmpowered 1o make appomtmclpts to the respective
classes of service ;
(ii) the authority which appomtcd thc cmploycc to such - service, grade
or post &8s the case may be, ;
(b) ** Disciplinary Authority ” in relation to imposition of penalty on an
employca means the authority competcnt under these Statutes to impose
on h1m ihat pcnalty 5
(bj mpioyes” meEss BEY Possel 8 onlded B My oosi ju the T Gusintin ins
mcludcs &any person whose services are temporarily placed at the dlSpDﬂB] Df
any other University, Government of Karnataka or Government of any other
Staté or Government of India-or =sny other Orgamsatmn/[nsmuiwn 4
{d) ** Schedule ™ means Schedule to these Statutes ;
() “ University meens the University of Mysore.
3. Application® (1) T-hcse Statutes sha]l - apply to all classes of employees
except— :
- (a) those employees belonging to the Industnal Establishment of the Mysore
University Press to whom the provision of the Industrial Employmeﬁt
' (standing orders) Act 1946 (Central Act XX of 1946) are applicables'
(b) members of All India Services;
(c) a State or Central Government Servant who is appomted on deputation
to the University ;
(d) Persons in casual employment ;
(e) Persons ap_poinﬁgcd on contract, 4 . A

e

M .
*Assented {o b&' the Chancellor on 16-9-1986 and communié‘ated by the Government vide Letter
No, ED'43 UMS 84 dated 18-5-1986 ; Notified by the University vide No. A5-888 (2)/76-77 dated

9-10-1986.
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(2) If any doubt arises as to whether these Statutes apply to an smployee or
not, the matter ghall be rcferred to the Chancellor whose decision thereon” shall be
final.

3-A Profectmn of Rxghts and Prmleges conferred by any law 3 Nothmg in these
Statutes shall Opﬂrﬂte to deprive any employce of any right or privilege to whmh he
is entitled by or under ADY law fnr the timc being in force.

T o

a Part. JI — CLASSIFICATION

4. Classification of Serviees: The University services shall consist of‘ 3 groups
viz,, Group A’ Group ‘B’ and Group *C’ congisting of posts specified in
Schedule,

. - Part 1I] — DISCIPLINE AND PERALTIES "
5. .Nature of Penalty : (1) Oxne or more n} the following penalties for good and
sufficient reasons may be imposed on an employee 85 hcramafter prov:dcd -
(). fine in the case of Group c’ employcc
. (il) Censure; :
(lif) wi wnhholdmg uf mcrcments wﬂhout aﬁechng future mcrements :
Aiv) W:thholdmg pxometmn : '

::z{v) recovery from the pay of the whole or part of any-pecuniary loss caused
by negligence or breach of nrders to the Universify, Government of
iy arnataka o1 Govcrnmcﬂt of &ny other State, or {o the- """"‘f\.rﬂmcm L

Indla, Or any other Institution or orpanieation to whom the se:wces of

. the emploxce had been lent; . 1

g I_x.u} wwithholding of increments -affecting future increments and reduction

iigd *$0:a Jower :5tdgé in his time scale of pey for & specified period, with

-; furtherdirections as to whether or not the employee will earn increments

ks A2 ._durm gthe period of such ;eduqtmn snd whether on the expiry of such

e s G *parmd the redoction will or will not have the effect of postponing the
future increments of his DAY ; .

(vn) teduction. to a lower time scals of pay, grade, postor service Which
-shall, unless otherwise’ directed, bea bar to the promotion of the
employee to the time scalc of pay, grade, post or service from Whlch he

" had been reduced, with br without further ordefs regarding— - . %
(2) seniority and pay in the scale of pay, grade, post or service to whwh
~ employee is reduced, - _

(b) conditions for restoration to the scale of pay, grade, posi oI service
- from which the employee was reduced and his seniority and on each
-restoralion to that scale of pay, grade, post or Bervice ;

(viii) compulsory retirement; -
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(ix) removal from service which shall not be a disqualification for future

-employment.
(x) dismissal from service which shall.be a disqualification for ,future
employment. ) '
(2) In the absence of‘zépccial a_ncl adequate reasons to the contrary to be men= :
tioned in the order of the dis¢iplinary Buthority, no penalty, other than those gpeci-
fed in items (viii) to (x) above, shall be imposed for an established charge of corrup- °

tion.
For the purpose of this Clause, the expression “Corruption ™ shallhave
the meaning assigned to the ‘expression ‘¢ Criminal Misconduct in
discharge of official duty” in sub-section (1) of Section 5 of the Preven-
tion of Corruption Act, 1947 (Central Act 2 of 1947) or the meaning
' gssigned to the ¢xprcssiops “'taking pratification other than legal

remuncration in'respect of an official act”” apd ‘‘obtaining valuable

thing without comsideration " jn Section 161 and 165 respectively of

the Indian Penal Code.

Explanation

(3) The following shall not amount to penalty within the meaniog of this

Statute.
(i) witholding of iocrement of an employee for failure to passa Depart-

_ mental Examination;
C(D non-promotion/non-sclection to a higher post or gr
employee mey be eligible, after consideration of his case ;
(iif) reversion from a higher fo a lower service, grade or post of an employee
officiating in higher gervice, grade or pest on the ground that ‘he is
‘considered, after triad to be unguitable, for such higher service, grade or
post on administrativ; grounds unconnected with his conduect (such as
the return of the permanent incumbent from leave or deputation, the
availability of & more suitable officerand the like);
{iv) reversion 1o his permenent service, grade or post.of &1 employee
- ap;ﬁointcd on probation to another service, grade or post during orat
~ the end of period of probation in ‘accordance with the terms of his

appointment or the rules and orders governing probation;
oyee in accordance with the provision

ade to which an

(v) compulsory retirement of an empl
relating to his guperannuation or retirement ;
(vi) tﬁ;mination of the services—
(8) of & person employe unde
terms of such agreement; oI
(b) of an employee appointed on probation, during or at the end of the
period of probation in accordance with the terms of his appointment
or the rules and orders governing such probation; or
{c) of a temporary employee otherwise than by way of punishment.

e % %
r an agreement,'in accordance with the*

AT Ee
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6. Disciplinary Authorities;— (1) The Chancellormay impose any of the penalties
specified in Statutes 5 on any University employee. . s 5

(2) Without prejudice to Clause (1) but subject to Clause (3)—

(a) the V;cc—Chancel]or may impose any of the penaliies SpCC]ﬁEd in
Statute 5 on an :mployec belofiging 1o Group “B*”or“C" and any of
thc penalties spec:ﬁcd in items (ii), (1), (v) of Clause (l) of Statute 5
on employes belonging to Group ““A™

the Registrar, the Controller of Examinations, the Finance "Ofﬁccr, the
Heads of the Departments of University and the Principzls of University
Colleges, may jimpose on an employee belonging to Group ““B' and
working under them any of the penaltics specified in items (i), (iii) and .
(v) of Clause (1) of Statute 5 apd on an employes belonging to Group
“C* and working under them any of the penalties specified in jtems
(1), (iii) and (v) of Clause (1) of Statute 5.

3 Penalties specified in jtems (iv) and (vi) to (x) of Clause (1) of Statute 5
may be imposed only by the appointing authority.

7. Suspension:—(1) The appointing authonty or any authority to whmh itis
subordinate may place an cmp]oycc onder suspension—
(8) where a disciplinary proceeding against him is contemplated or is
pending ; or

(b) where a case against him in respect of any criminel offence is under
investigation or trial.

(2) The Registrar, the Controller of Examinatigns, the Finance Officer, Princi-
- pals of University Colleges and the Heads of Depariments of University may place

under. suspensjon any employec-belonging to Group **B” or Group “C” working
under him—

(a) where a disciplinary proceeding against the employee is contempleated
or is pending; or

(b) where & case against him in respect of any criminal offence {5 under
investigation or trial:

Provxded that in any such case, the authority suspending such an employee shall

iforthwith report to the'appointing suthority the circumstances under which the order
was made,

(3 Before any order of suspension is passed, the authority which makes the
Buspension ordcr should satisfy itself, for reasons to be recorded in writing, that the -
retention of_the employee in question would not be in the interest of the University.

(4) An employee shall be deemed to have been placed under suspension by an
order of appointing authority— !
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(a) with effect from the dase of his detentien, if he ig detained in custody,
£ whether on a criminal charge -or otherwise for a period exceeding forty-

eight hours ;

(b) with effect from the date of his conviction, if, in the event of conviction
" " for an offence, heis sentenced to aterm of imprisonment exceeding
forty-eight hours and is not forthwith dismissed or removed or compul-
sorily retired consqueny to such conviction. : ' E

. Expl_ariatibn: 'I’h_é ~period .of .-fort)'f-eigb.t hours referred to in sub-clause (b) of thiﬁ
'  -. Clanse shall be computed from the commencement of the imprisonment

.. after’ the conviction and for this purpose, intermitfent periods of
imprisonment, if any, shall be taken into account. '

(5) Where a penalty of dismissal, removal or. compulsory retirement from
service. imposed mpon ah employee uader. suspension is et gside in &ppeal or on
 Teview onder thése Statutés and'the case is remitted for further inquiry or action or’

with any other directions, the order of hissuspension shall be, deemed o have
" continued in force op Bnd from the date pf“i;he‘nriginal- ordcg} ofqismissal, remoyel
* or complsory retirement and shell-remain‘in force until further orders.
-5{6) Where a’pcna‘lty of dis_r'n'issa! ; removal of compulsory retirement from
: gervice imposed -upon ‘en employee is -get gside or declared or rendered void-in
.....conséquence of o by.a decision of & Court of Law; and the discipliniary authority, on
.a.consideration of the circumstances of the case, decides to hold further inguiry
- against him -on-the .gllegat-io,ns qq"v.?hich_._ihe'-;p;nal
~ gompilsory retirement was originally jimposed, the cmplqy'tji:_ shall be deemed 1o have
been placed uader saspension by the appointing anthority from the date of the original
i?:déf'e,ﬁfﬂis{:aissa], removal or compalsory rétirement and Bhaliiigojltinuc to remain
under suspension until fusther orders. iy W A s b 1 PP
= r 23T} {a) Axn.order of suspensipn made or ‘deemed to have been'made under this.
2. cstatute shall-Gontinue to remain. in force until :it is modified or .revoked by the
' authority competent to do 50. al il '

44 '3(b) Where an em pfo'yee is suspended or.is deemed to have -been suspended

. ~(whether in connection with ‘any disciplinary proceédings . o1 _otherwise), and any

other disciplinary proceeding is commsnc:d_against'him during the-continnance of tlipt

“suspension the authority competent to place Hitn under suspension, may, for reason

" to be recorded by him in writing, direct ihat the employee shall continue to be under
‘suspension pntil the-termination ©f all or any of such proceedings. -

+ (g) .An order of sus;;cﬂsj,on made or deemed to have been made under this

statuty may at any time be mpdified or revoked by the authority which made of is

deemed to have made the “order of by .any suthority to which that authority is

~ sibordinate.”

ty of -dismissal, ‘Temovsl 0f -




(8) Where an smployee has been sugpended by any officer other than the
Chancelior and final orders in the inquiry pending against him have not - been passed
. within a period of six months from the date of the order of suspension, the case shall
be reported to the Chancellor for such orders as he dsems fit. o
8. Authority to institule the Proceedings: (1) The Chancellor or any Gfﬁcel-
empowered by him by general or spacml orders may— K
(a) institute dmmplmary. proceedm gs against aﬂy employee;
. (b) direct a dlsclplmaxy authority to institute disciplinary proceedmgs
against any-employee on whom thet disciplinary authority is competent
to impose, under-this statute; any of the penalties specified in Clause (1)
of Statule 5. i,
(2) The d!sclplmary authority competent under this Statute to impese any of
the p:nalh:s sp..clﬁ.,d in'items (i) to (iii)-and (v) of Statute 5 may instifute disciplinary

praccedmgs agamst any gmployee for the lmposmon of any of the penalt:cs specified .

in-items (IV) &nd (vi) to {xy of Clauss (1) of- 'Statute 5, natw:thstanﬁmg that such

disciplinary éuthority is not oompctcns under this Statute'to 1mpose eny of the- Jaiter'

" penalities. . :

9. Procedure: for impnsing majur penalities : (1) No ‘order impﬁsing on an
cmpIchu any of the panai ties specified in items.(iv) and (vi) to (x) of Clause (1) of
Statute 5 shall be passed” cxcept ‘after an inguiry held, as farias way be, in the manner
harcmaftcr provxdcd undnr this Statute and Statute 10. e 3 q

L (71 Whencvcr “the - dmcxplmary auﬁmnty, with " or without makincf a

. prehmmary inquiry, is of the opinion that there are grounds for mqulnmv into tLa
truth of any 1mpubatmn of misconduct or misbehaviour sgainst en_employee, it may
itself inguire into, o1 appmnt‘pnder this Statute any other, emp]oyee of the Unwars:{y
or any parson as inguiring offizer to inquire into the truth thersof.

"',E::p!anarfan' 'Whera ths disciplinary authenty itsslf holds the jnquiry, -eny refereuce
"‘1:1 Claises {7) to (22) snd Clause (24) to the inquiring oﬁicer shall be
* consirued Bs 8 reference to the disciplinary authority. .

{3) Where itis proposed to hold aninguiry against an,employee under this
Btatate and Statu fe 10; the disciplinary authority shall draw up or cause’ fo be drawn
up— _ s I - e it
(i) the substante of the imputation-of misconduct or mis-behaviour into
. definite and distinct articles of charge. ,

(i) a statement of the 1mputat10n of misconduct or mxsbehavmur in support
of sach article of bhatge, which shall contain— B
(a) 4 statement.of all relevant facts including-any admzssxon or con‘fes-
sion made by the employee ; g
{(b) = list of docinients by which and list of witnesses by whom the
articles of charge are proposed to be sustained. %

o 5?‘“‘} ?:‘w:ﬂ"c:tij )
. ©o
Pnsn Zedabe D S soie2s aget?
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(4) The disciplinary authority shall deliver or cause o be delivered to the
emnployee-a copy of ihe artjcles of charge, the statement of imputations of misconduet
or misbehaviour and a list of documents and witnesses by which each article of
. cli_s_;ij‘ggs is'proposed to besustained and shall r_c_quiré' the employee to submit, within

“gtich time as may be specified, & written statement of ];is defence and o state whethes
he desires to be heard in person. ' nooe )
~ (5) (2) On receipt of ihe written statement of defence, the disciplinary
a"ﬁﬂ;oﬂty may itself inquir? into such of thezrticles of charge as are not admitted,
or if it-considers it necessary so to do, appoint under Clause (2), an inquiring officer
for the purpose; and where all the articles of charge have been admitted by the
etmployee in his:written #fatement of defence, the disciplinary authority. shall record
its findings on each charge after taking such évidende as it may think fit and shall act .
in the manner laid down in Statute 10. ST '
- “(b) If no written~statement of .i_icfencc is submitted by the employee, the .
* disciplinary authority may itself inguire into the articles of charge or mey, ifit
considers it netessary to'do so, appoint under. g!ausa (2) eg inquicy officer for the
purpose, 2 . - . ST :
© (o) Whete the diseiplinary authority itself inguires into any. article of charge
o1 appainfi an inghiring oficer for holding gn inguiry into such charge, it may, by
an’order, appoint en employee or & legal practitioner to be known as the “Presenting
. Officer” to present.on its behalf the pase in support of the articles of charge. -
{6) The disciplinaiy euthority, shall, where it is not the inguiring officer,
forward to the inquiring officer— e
' " (i) 8 ¢opy of the articles of charge:
conduct or misbc‘havi_bu: 5

znd the statement 'of_ imputations of mis-
(i) a copy of the writien afat‘émci;t of defence -if &ny, submitted by the-

employee ; _ ‘
. (iii) a copy of the statements of witnesses, if any ; .

- -+ {iv) evidence proving the delivery of the documents referred to in Cleuse “)
' " to ihe employee jand . s - i
{v)' a copy.of the order appointing the * Presenting Officer . _

R 7)) The inguiring-officer shall withjn-10 days .{nf ‘the .‘:'ec'sipj:' by i}imr gll the
documents referred to in Clause (6); issue a notice in writing to the employee to
" appear before him' and the employee shall appear in pérson before inquiring officer
on the date, time and place 5o gpecified in the said n'é;tice or within such further time-
not exceeding 10 days as the:,i'uqui_ring' officer may allow. o
(8) The employee ma‘y take the assistance of any other employee to present,
‘i\tha case on his behalf, but may notengage 8 1Bgal practitioner-for the purpose unless
" the presenting officer appointed by the disciplinary authority isa legal practitioner .
or a Law graduate, or the disciplinary authority, having Tegard to the circumstances .

of the case, so permiis. . <




ge. who has not admitted any of the articles of chatge inhis :
fnncc or hes not submitted an y writfen statements 0f defence ~
such officer shali ask him whether He p}aﬁds s
he pleads guilty to any of the articles of ©

sign the record ‘and obtain tha.

(9) 1If the cmploy
written statement of de
appears before the inguiring officer,
guilty or bas any defence-to -make and.if
charge, the inquiring officer shall Iecord the plca,
signature of ihe cmploy:s thc:con. s
~—afﬁcar shaﬂ rctum 8 ﬁndxng of gmlt
h the cmployce pleads guilty.

(11) . The inguiring officer shall, if the employee fails to BDPPear wathm the
e ecified time or sefuses Or omits to plead, shall record an order thatthe employee -
may for the purpnse of prepa ing defence— .
_ r orwithin such further’ time 10t |

- {D) inspect within five days of the arde
.:.:.  pxceeding five days: i the inquiring offiser may allow, the documcmsf

B g E e o gpecified m(thehst referred $o in Clause (3); 3 . e
wad.. - o oi{i)) submisd Jist of documents and w:tncascs that he may uquxre fDl' his i

- defence;
- e B L(m) give. anot:c
g o w2270 fyrther time 10b exceeding

for -'fhc djscovery or production-
possaasmn of the University but not m_antmneq in the list re

SR '_ -‘mC{ausa(?ﬂ[b) , ‘ : g = fm ), e, .

L ae

in Iespar:,f of those

| —_— )

(10) The mqusrmg
artwlcs of chargs to whic

e in dup]icﬂtc mt‘mn ten. ﬁays bf thse order or *w1thm such
ten days. as the inguiring officer may ellow

of the documents .which are in the
ferred to e

Note i{slovancy of -the dosumcnt and the witnesses referred to in item (ii) and

T (111) shall be governed by the employee ! concerned.
F' alny v "_B i) '*”i'hu mqmrmg -officer shall after so informing the efnployec, mtimate the j

sion of the documents referred to 4n Clause (3 B

t the said documents and the autherit

BsRhaVing: ’%hc %ustody or possession of the documents shall permit the employee to:
“gaid documnuts and the statements of witnessesand also permit the.
"extracts thcrcfrom or in the altcrmatwe, furntlsh copies thereof LO.

he employes t0 inspec

'1nspcci —t’h
nmploycc fo’ ”cake
the emp!oyce. .

a3 The inquiring nEﬁcer shall, on r‘ccbip

he ﬁor‘t1mt=~n‘£'l: Fnrwnrﬂ the samM
documenis BI€
as may bs spa\#ﬁed

i

t of the notice far the dlSEDYEI‘Y or
. the pméuc%mm ef t e o1 @rmv thereof to the anthority

- . in whose custody or - kept -with & Tequisition for the
i PIDdﬂCtiQ\ﬂ of ,t’ua documen

o e g0

possession “the
ts on Bpt:h date

1su.10n under Clause: (13), the authority, having the
to produce the’

) (14) On receipl ol ‘the reqa
custody or possgssion of the quuimtmnEd documents, shall arra.nge

same bafore the- inquiring bHiser on the date, place and time spamﬁad in the requlm-

tion.

e el g 201
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Provided that the authority haying the cu$tody or possassion 'of the requisitioned .

2t

the mqusrmg,ﬂﬁicer accordingly. # : o *

-Withdraw the rcqumtmn madc ‘to .the authorﬂ_y havmg custody or possessmn of the
; ocuments, if in his opmlon fuch dncuments BTE Tiot relevant to the Ccase o1 they are

not 80 wzthdrawn, the authorxty [having custody or possession ‘of the documcnis
rcquxsxtmned shall prodace the same before the. mqumng officer. -

: (16) On the date ﬁxed for tha mqmry, the orsl and dncumentary evidence by
whxch the articles of sharga Bre. proposed to be provad ghall be produced by or on
bbhalf of .the dxsmphnary ﬂuthonty _Thé. witnesses shall be -cxamiped by or on

_ ﬁhchﬂ.lf of -the presenting ofﬁccr end may be cross-axammeﬂ by or nbehalf of the
g -,amploycc. The. presenhng oﬁiccr shall be c:mﬂed .to rc—exammet e thnesses on

Any points. on whlch they hava bc:n ©IoBs- cxamined but not On any new meifer,

,-'. without the leava .of thc dnquiring offiger. The mguirmg oﬂicer may also put such
' quextlons to thc witnesses s he thmks ﬁt

{17) If ltsha.ll ﬁppcar neccssary befora the close of the. case on behelf of the
ﬂ:smplmary authonty, the inquiring officer may, in his d:scretmn, allow the :presentmg
.- officer. to pro&ucc -gvidence mot included-in the list given to, the employee or may
h:msnif gali for, fn:sh evidensz-or recall and further-examing ddy ‘witiess and in'such
.. case, the smplu_vec .shall be entitled to have, if he demands it, a°copy of the list of
.. Tresh ,documents and avitnesses- proposed - 1o be -produced end examined and adjourn-
... ment of the inguiry .Epr three._clear. days.-before- recewmg such svidence, xclusive of
r;he day of . adgnummt:nt and the day to .which dhe inquiry +is :adjourned. The
mquxrmg officer shall.give. the. emplayce gh opportumty for inspgcting such documents
before. IEthﬂy &1s. faken on the! ;ccord The inguiring officer -may also :allow the

;_,umplayce Lo pmduc: Aresh cv1dcncc 1f he iz of the oplmon 111&1‘: the pmductmn m"
; fresh e\udencs is necessary in tbe mtarest of jus—b;ee. SR — .
i : ] : 2

. Note: Fraah aﬁdencc shall uot b. purmltted or’ calleﬂ for or any wunass Bhall not be
‘ramﬂlsd to fill up dny gap in the cv:dcncc Such ewdr:nca may be pc:mlttsd
only Wth thers is an inherent lacine or aafect in the evuﬂ ence W]:uch hes been
produccd originglly. . .7 - i i

I (18) pWhen the casc for the dxsc:plmary auhhouty 15\ clased the cmployee“shall
bs rcqmred to.state his® ‘defence, orally orin writing &s he may prefer. Ifthe
defence is made orally, it shall be recorded and the employee ghall be reguired to
sign the record. In- exther -CaSg, B COPY of the statemvnt of defenc:e shall be given to
. the. presentmg G:Eﬁcard if any, appmntcd “H 4

documents may claim privilege if the prodaction of such documents willbe ageinst’
the public interest. druthe- “interest’ of the University, In that event, it sha]l mform

(15) The mquumg ofﬁcer may for reasons racorded by ‘him m ertmg, o

documants in respcct of which such privilage could be clalmcd I the requisition s




L, mEe
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(19) The evidence on behalf of the employee: shail then be produced The
employcc may examine himself, if he so prefers,- The thnasses produced by the
empioyec shall then be exammed and shall be liable to Cross- exammatmn re-examis
‘nation and examination by the inquiring officer according to the prowsmns app]xcable
to the witnesses for the disciplinary authority. :

- (20) The inquiring | officer may, after the cmployec closes his case 2nd shall, if
“the émployee hasnot examined himself, generally question him on the circnmstences
appaarmg pgainst hini in the :vxdcnca for the purpose of enabling the employee to
explain ‘any circumstances appearing in the evidence agamst him.

(21). The inqmrmg officer may, after the complchon of the production of
evidence, hear the prescntmg officer, if rny appomicd and the employee oOf his

rcpresentanve, if. any, or permlt them io ﬁlc wntten bnef‘s of their rcspactwe €Bses, if.

they 8O- desara :
(22) If the cmployce to Whom a copy of the articles of charge has been served,

does Aot subn:ut the wnttcn statement of defence on or before thé date specified for the
-purpose. or does nnt app:ar in personhaforc tf:m inquiring officer or ofherwme fails or
‘refuses to comp‘iy with the provisions of this Statute at any stage of the mquu'y, the
inquiring officer may hcld the: mquuy ex-parte. {

(23) () thre a dtsuphnary sutliority cnmpeient 10 1mpose ﬁny of the
pemalues spsmﬁed m items (1) to (iii) and (V) of ‘Clause (1) of- Statute 5, but "not
competent to ‘fmposE’ "By of the p:naltles spcclﬁcd in items (iv) and (vi) to (%) of
Clause (1) of Statute :5hag" 1t5elf mqmred into.or caused to -bg imquired. into .the

' amcles of ary chargc aud that ﬂuthorit}‘ baving regard to its ‘decision on- any of thy

findings of any inqu i'mg ‘bfficer appo‘inted by him, is of the opinion that the penalties

: Bpeclﬁad in 1tcmn (w) anﬂ {w) to [ )GF Clause (1) of Statute 5, should be imposed on

" the emp!oyee that officer “Shall fo:ward the records of the inquiry to such d1scap]1nary
authorlty as is competcnt to 1mposc ihr: !ast mantmned penaltms §

{b) Thn d:sclphnary authonty to wh1ch the Tecords are so forward 64 may 'RCT

R i=r4s

cm tbc w1denc= of tht: }cmrd or ma i 1f‘ 1t is'of the opinion that further examination

of any ‘of ‘the w1tnesscs m nepessary in the mtercst of justice,. recall the witneases’ and
examine, cross-sxamme ‘ind re-examine the witnesses and may impose on ‘the
employee suoh pcnalty as it may deem ‘fit in accordance with these Stafutes.

24 thncvar any inguiring officer,’ ‘after havio E heard and recorded the whole
‘or-any part of the evidence in au inguiry, csases o snEraisg yh-]sﬂmfmn therein and

is pucceeded by | anotter inguiring officer who has and who exereise such jurisdiction,

the mqumng officer 80 succeeding Thay Act on-the evidence 8o recorded by his
predecassor or- partly ‘recordedjby his predeCesqor and pertly recorded by himsglf :

Prowded thet if the’ succeedmg mqumng officer is of the opmmn that further
. examination of any witnesses whose evidence. has already been recorded is necessary
‘in the interest of justice, he may recall and permit examination, cross -examination
and re- cxamination of any such w1tnesscs as hereinbefore provxded '

b =
e
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~{25) (i)-After the conclision of' the inguiry, a report :hall be prepared and it |

sﬁall contain~ .~ . ‘ e

(®): thc articles of charge and. the statement of the lmputatmns of mm-
+ conduet or mlsbehavmur - ; :

- (b) the defence: ox fhe cmp}oyee in réspect of eaoh article of charge;

-.{¢) an assessment of the evidence in respect of each article of charga :

(d) the ﬁndmgs on cnch article of’ charge and the reasons the:cfor

Explanafion': If m ) the § opmwn of thei mquxrmg officer the pr oceedmgs of the
o inguiry estabhsb any article of charge dxﬁ'erent from the.
ongmal artmlcs of charge, hﬂ may recurd his findin gs on such

article of chargc i

S L ‘

) Provxded that the- ﬂndln gs.on siich. artlc]c of chargc ﬂhal[ not be rccm:ded unless
the employee has either admitted the facts on Whmh such article of charge is based or
"has had a rcasonabla opporlumty of ﬂcfend;ng himgelf against such article of charge?

(11) The mqulrlng officer, where he-is not inmsclf the dismplmary authority,
ﬁhall forward to -the dxsclphnary authorny the r:cerds of mqmry which shall
mclud*‘-—,- - .' : L e

(@ the repoit prepared by him imder Clanie {1) Py, =
- {b) the wiitten statement of dcfenca, if any, submitted by the cmployee,
(] the oral and documcntary evxdence pmduced in.the course of the
mqmry, i Sl '
{d) Wr:ttcn briefs, 1f nny, ﬁIeéi by ths prcsentmg oﬁicer er the cmployee or
.+both during the course of the inguniry-;:and- =~ -.-
(s) the orders; if &1y, made by. thc. digmplmary authnnty and :mqmrmg
Ve . owf pffiger in- rcgarﬂ to tho-inguiry: B o H e B .
.10, - Action on_-the ]nqulry»&leport (1) The Adisciplinary: ﬂuthorny if itisaot
: ,ai;s:lf the inguiring . aﬁcer may, for Tensons.to. bé recorded by itin writing, remit the
GBEEHD, thnmqmrmg officer: for. further»mqu:ry and .- report.and the i anulrmg -officer
_ shall thereupon - procesd to hold such Jfurther i mqutry accordmg {othe pmusmns of
.Statute 9 as far B may be. -~ - R 2 e [
e -(2) The. disciplinary..authority shali 1f n dxsagrees wsth the ﬁndmgs -of the
mqmrmg officer oxl . any article of charge, record ifs reasons for such disagreement
~and Tecord its own ﬁndmgs on such charge 1f lhe cvxdcnce on recard is snfficient for
the purpose. ; ;.
7 B)IFthe dismplmary authonty hfwmg Iagard to'the ﬁndmgs on &ll or ﬂny of
1$‘the articles of charge is*of the opinion that onk or more of the panal“ues specified in
Clause (1) of Statute 5 should be imposed on the emp]oyec it shall, notW;thstandmg
anyt]:ung contamcd in Statute 11, make an order i lmposmg such penalty.

11, Prucedm’aj'nr impnsmg mnmr penaitxes (1) Sub_}ect to thé provisions of
Llaunse (3) of Statute 10, no ordar 1mposmg on ‘mn employee any of the penalhas

= -




gpecified in mams (i) to (m) and (v) of Clause (1) of Statute 5shall be made except
after— '

(a) informing the employec in'Wriiing of the proposal to take action against
him and of the imputatio‘ns of misconduct or misbehaviour on which it
is proposed to be _iaksn and giving him a reasonable opportunity for
making auch reprcsentatmns 88 he may w1sh to make against th&
proposgl ;- -

(b) holding an; mqmry in the manner 1aid down in Clauses (3) to (25) of
Statuvte 5, m every case in which the disciplinary authorﬁy is of the
opinion - that such inquiry is necessary;

{c) taking into conmsideration the representations, if any, submttted by the
‘employee under Clause () and the record of inqguiry, if any, held under '
_ Clanses {(b) and (d) recording e finding on each 1mputatmn ofmiscﬂnduct
of mlsbehakur I | :

F{Z) The record of fhe proceedmgs in snch ceses gha]l includc-— K

i) acopy of - the intimation to the emp]oyce of lhe praposal to take ;
-action’ ggaingt him § - - ‘

{u) a copy of ‘the statement of 1mputanon 01 m:sconduct o1 mxs-
bnhavmur served on him ; .

(m) his rcpresentatmn, if any ; o

. {ivy-the evidence produced, if an)', dunng ik mduiry 1

{v) thefinding-on each 1mpuﬁat10n of - misconduct or misbehavionr and

{w) the orders on the cass togethcr with the ‘reasons thereof. 1

! }2. Eommunicahon “of Orders : Orders made by the dzsclpllnary authonty shal]
¢ be commumcat;:d to>sthe employee, who shall be supplied with & copy of the report
DT uw mqmry, E‘I any, &mld by the dlsmphnary authon ty_ _and a copy of its ﬁndmgs,

3'?711'1‘1 {he ﬁndmgs of the inquiring ofﬁcer' p P R BN R U
olpasd @mwded thatitghall not be necessary o supply chlEB of the sald ﬂecuments
et whete' the disciplindry —huthonty exonerates thf: employee or where aﬁch dccumems ,

hﬂ?: a!zﬂaéy been supplied to ‘ha'empmyrau. - %ok

13 ‘Joint Euqmry = (1} Where two OT more cmp]oyees Bre concemed in any
cage, the Chance]lor or BDYy. other d1scxp11nary euthority. compstent {o 1mpose the
psnalty of ‘dismissal” from servma on all such employees, may meke an order
tirecting that l‘dlsmplmary actxon agl‘unst gll bf them mey, %e taken i macommon
proceeding: '_ : - . ; :

‘ Provideél that if the EchDIitle competent te impose the penalty of d]SJIIISSEL]
'n_such employees ate different, an order for taking disciplinary action in a common
procgéding shall be made by the Chancellor.
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.(2) Subject to ihe prowsmns of Clause (3 o.f Statutes 6 Bny such ordep
. shal] specify —
() the authoruy Whlch may functmn as the dlscjphnary authonty for the
-~ purpose of such common proceeding ;
- (ii) the penalties specified in Statute 5 whwh the dmmplmary authonty shal}.
be competent to impose; and :
! (iii) whether the procedure prcscnbed in Statufe 9 and 10 or 11! may be
fn]!owsd in Ihe procecdmg

T14, Specia] proceﬂure in certajn cases : NDtWJthstandJng _anything‘ contained'in
Statutes9, 11 and 13—
(1) where a penalty is to bc Jmposeﬁ on an employee on the ground of
~-tonduct which has led to his conviction on a criminal charge ; or
i) where the employee concerned has absconded, or where the officer
S concc:nei does.not take part,id the inquiry or where, for anj reason ‘o'
=y be rccordedm wrumg, itis lmpracncablc to. communmate with him,
. OL wherc the dxsclphu:ry authority, for-reasons to be recorded in
«wrxtmg, 1t is 4mpracticable to communicate w1th him, or where the-
i ﬂ;sclplmary authonty, for.reasons to be record ed in writing, is satisfied
- “esoonthat it s not reasonably practlcablc to follow the prpcedu:e prescnbed
. - in the said Statute ; : :
Fing _,,r.:"-:-El'he dlsclplmary authonty may cons:dcr the cireumstances of She case
and pass such orders thercon a8 it deems i G r
; :ovxdcd ﬁiat m apase covcred by ltcm (1) 1o erder Jmpnsmg i pena]ty may
"bep ass\,d mthout gwmg *thc employee an opportumty to make i :Bpresentatmn on
thc pwpnscd penalty, - *

Sl e

; E’::éﬁmens:regarﬁmg lent oﬂicers (1) Where fhe scrwces o,fan employec are .. ..

B . {ent to Ccmral Government or any State Government or to 1ocalm' other authority
e f,(hermnafu:r dn ’tl:us :.Sﬁatntcs rafarrcd to‘ 88 "The., Barrowing Autﬁar;ty 2, dhe ..
bormwmg authorlty shall ‘have the powers of appomtm g authorily "for the purpose

ofplacmg him under suspz:nsion and of the dxsc1plmary authanty for .the purposges "

s0f. taking a’dlsclphnary pronccdmgs agamst him:" = ey
‘5. iProvided that the’ Jorrowing authonty ‘shall forthw:th mform the iandmg
-I-authonty the circumstances Ieadmg 10 the order of his sﬁs;n:nsmn DI the ‘comméence-
‘ment of the d;scxplmary authority as the cage.may be. ' S :
{(2) Inthe. l1ght of the ﬁndmgs m the dlsmphnary proceedmgs taken agamst
guch dmployee— .
(1) if the dISczphnary authonty is of the opfmon that any of the penalty
. ,.spaciﬁed in.items (f)-to .(iii) and (v) of Clause (1) of “Statute 5 shonld be
~ imposed oan him, it may,, sub_]ect to.the provisions of sib-clause (3) of
: Statutes 10 after .consultation .with the lendmg authonty, pass such_
order on the case as it deems nccessary . -
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Provlded that in the cvent of a dtﬁ"crencs of opinion between the borrowing
- anthprity and the lending authority, the services of such cmp]oyee shall be replaced
_at the disposal of the lending authority. ‘ S i

(11) if the borrowing authority is of the opmmn that any of the pena]tms
specified in-items (iv).and (v1) to (z) of Clause (1) of Statute 5 should
be imposed ofi him, it shall replace his services at the disposal of the-
' lending authonty and trapsmit fo it the proctedings of the i inquiry and
th:reupon the lending authority may if it is the Disciplinary Authority,
pass such orders thereon as it deems necessary; or, if it 18 not the”
disciplinary euthority, submit the case to the disciplinary authonty," =
which shall pass such OIdCI"B on the. CASE A3 it deems necessary.
“16. - Proyisioas regarding Borrowei Ofﬁcers' (1) When an order of suspension or
A dlsclplmary proceeding is taken against anl employee whose services have been . W
" ‘borrowed from ‘the Central Govcmment any State. Government, Locat bodies, or
"~ ‘othet authority, the auﬂ:onty Ien ding "his services (hereinafter in fhis statute
referred to as the *The- Lending Authority®) shall forthwnh .be informed of the
circumstances Teading to the order of *his suspension or thé commencement of tha
dmclplmary proceedings as the cage may be: .

{2) In the ]sght of the fmdmgs Df thc d1501p1inary procaedmgs taken agamst
. such cmponec—- ! > e §

() if the dlSBIp]iDBI'y authority is, or tbc opinion that any of the penalties'
Bpecaﬁ:d in jtems (i) to W) of Clause (1) of Statnte.5 should be imposed
‘on him, it may, subject to the provxsxons of sub-clause {3) of
‘Btatute 10 -after cnnsultatlon with “the lendlng authorlty, pass such -

“orders on thc case as it dﬂcms neccssary' .
- B .
Provnded that in the evcnt of & dxfference of . upmmn between the bo:mwmg A

faufhnnty and the lending authonty, the service of such cmp]uvec sha]] be rep]aued - !
2l e d1s posal of the lending ﬂuthomy 5 : q

Farah in) 1f thc dxsmp]mary authonty is of ‘the opmlon 1hat any of the penaltm
- 5~--'"‘ k : spcclﬁed in items (vi) to (x) of Clause (1) of Statnte 5 should be
"+ s 7 7 imposed-on him, it shall- -réplace his services at the dxsposa] Df the

lending authority £nd transmit to it the .oceedmge of the anuzry

' i , . " for such action as it decms necessary, A =
¥ ; . L P B P

g = 16-A. Provision regarding Re- ~pppointed officers: thre & person “who has

_ ) ceased to be in Umversny scrvwc, due to: rcsxgnatmn, abolition of _his post, terming-
% - tionof his appointmeny or any other cause, is reappointed as a employee, disciplinary

"procaedmg may be taken ageinst. him in his new appointment in respect of any act or -
conduct during any period of his service in the University. e, D o

- coD B 93”0'“5:5 T
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Part IV—APPEALS

17.  Orders against which no appeal lies: Notwithstanding amything contained
-in the foregoing provisions, no appeal shall lie against— » .
(i) any ordeér made by the Chancellor ; '
(i) mny order of an interlocutory nature or in the nature of a step-in-aid for
“the disposal of a d:amp]ma_rg proceeding, other than an order of

{ suspension ;
(ui) gny order passcd by an mqumng oﬁicer in the course of an inquiry under

Statute 9, ‘
18. Aﬁpeﬁls agaiﬁst orders imp'os;ing penaltie-s (1) Evéry employee shall be
entitied to appeal to the extent and to the authorities, as hcrcmafter provided, and
- not othcrwm, from an order by any authority— : , _
(3) imposing any of the penalhen chciﬂed in Statutc 5 whether made by
e + the dxsclplmary authonhy or by an appellate ﬂuthomy or revising
authonty 5 . . N g :
(b) reducing or thhholdmg pensmn admzsmb]e to him under ‘the statutcs'

L+ e, " governing pension ; .
" -. .: - (c) placing him under suspcnsmn undcr Stafute -

% Lo (2) An Bmployee belonging to Gmnp A’ in the schedule may appeal to the

. Chanccl]or against an order made - by Bny uther authority lmposmg upon him eny
: of the penalties spemﬁed in Statute s or from an ordcr referred to in ﬁub clanses (a),
_ (b) and () of Clause (I}. B o s e wga =
szt 2.(3) An employee bclongmg to Group B or ‘C of thé schcdulc may appcal
:.vvagamst the* orders passed in exercise of the- powsrs Ponfcn’ed by Statute 6 to the

sﬁuthonty immediately superior to the authonty passmg ‘the order:

> iz iae svProyided that in the case of posts ﬂot GpECJﬁEd in the. .s;:hedul the holder or

thoidera of posts may appea! against the Drdﬁrs passed in exerclse of‘ the . powers
"‘"munfcrrcd by Statuta 6 to 1]1: B.uthonly 1mmcd1atc]y supcnor 1o’ thc authorny pessing

o+
B =
o
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=
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‘(4) Notwﬂhstandmg an}rthmg conta;ued in Clauses (1) to (3)-—-
+{(a) where 8 person, who madc the o:dc: appea}ed agamst becomes by
~virtue of his subscquent appmntment or otherwise, the appeliate
authority in respect of Euch order, an appesl against such order ghall be

to the authority to Whlch such person is immediately subordinate ;°
B, = (b) an-appeal against en order in a,commonproceedlng held under Statute 13
shall lie to theauthority to which the authority functioning as the discip-
Imary ruthority for the purposc of that procaedmg is 1mmed1ata]y sub-

ordinate.

2 Appeal agamstqoﬂ_zer order: (1) Bvery employee. shall be’ entnled to appeal

to the Chancellor against any order passed by a subordinate authority, which—

e
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20, ‘Period of Limitations for an Appesl: - No appeal under thisparl shall be
cntertained unless it is sibmitted within a pcriod of three months from the date of
order appealed apgainst:

Provided that the appcllatc authonty may entertain thc appea] after the exp1ry

-of the said period, ifit is satisfied that thc appeIlent had sufficient cause for. not

submitting the appeal in time. ok .

s

21, Form and Contents of Appeal: (19
shall do 50 separate]y and in his-own neme.

Ev;;fy person' submitting ;an appeal

(2) Every appeal prcfcrred under these Statutcs shail beraccom panied by a copy'

of the order appealed against, shall contain all matefial statements and arguments
relied on by the appellant and’ sha]] be comp]ets in itself and shall not contain any
d;sreapechm or impraper ]anguaga ;

" 22, Submlssmn of Appeals Evcry appeal shall be’ submjtted “directly to the

appellate authonty

23. Summary Dismissal of Appeals
dIEIIl]SS thc appea] jfe— - : ' : e

(D) it is B]J Bppcal against- the ordcr from. whlch no Eippeal more ]11?.5 or
(ii) it does not comply with any of the prowsmn of Statute 21; or '
(iii) it is not submitted:-within the period specified in Statute. 20 and no
" reasonable cause is shown for the delay; or
(w) it _is a repetition of an-appeal already decided and is made’ to _the

““sdme appeliate authority by which such appeal has been-decided 'and mo -

new facts or circumstances. are adduccd wh:ch afford grounds for
reconsideration of the case; or

(v) it is addressed to an authunty to which no appeal lies under these

Statutes; or

- (vi) it.contains matenals or. documents which are treatﬂd as canﬁdent:al and
which the appellant could have-come to know only as a result of breach
of Statute 10 of the Mysore Umvers:ty Employees' (Conduct) Statutes

b 1983

Provided that in cmry casa in. whlch an appaal 13 50 summarﬂy d15missed the
appelicnt shall be mformed of tbe fact and reasons for it.

24, Consideration of Appeals: (1) Inthe case of an app&al ﬂgamst an order of
suspension, the appeﬂate authority, after calling for the relevant records, shall consider

wh&ther in the lightof the provisions of Statute 7 and having regard to the circumst-

ances- of the case, the order of the suspensmﬂ is Justlﬁed or not add confirm or
revoke the order accordmg]y

2 In the case of an Appeal against thﬁ order imposing any of the penalties
specified in clause (1) of Stalute 5, the appellate. authomy after-.galling -for ihe
records of the casc, should consider-— - ;

The apr_}cllatc au_iﬂority may summarily '

s
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with, and if not; ththﬂr such non-compliance has resulted in vxolatm
of eny provisions of: 1he Constitution or in failure of Justxce i
(b) whether the findings are justified;. -
(c) whether the penalty. imposed is excsssws adequata or madsquate an
——passorderf= .. .. .
(i) sctting aside, rcducmg, conﬁrmmg or euhancmg the penalty ; or
(iiy remitting the case to the authonty which 1mposad the penalty or't -
any other authority with such directions as it may deem fit | in th
circumstances of thc case, -

Provlded that

(1) ‘the appa]latc authonty shall not :mposc any enhenced penalty unles
, such authonty or the anthorities, which made the order appeale
i agamst is. competent to impose fuch penalty ; i
- (ii) no order 1mposmg the enhanced penzlty shall be passcd un]ess th
_eppellant i is given an opportunny of making any representation whml
* may wish to maké against the proposed enhanced penalty. -
(m) if the enhanced penelty which "the Bppellate. authority proposes 4c
" impose is 6neof the pcnalt;cs spemﬁed in items (iv) and (vi) o ( () of
, Clanse (I) of Statute §and the inqairy under Statute 9 has not already
ol Tl nean nam it ‘the ease, the _appellate au1hor1ty shall, subject to tﬁe

IRERRE * provisions of Statute 14, itself Lold such inquiryor direct such i inquiry
o to be held and thercafter on consideration of the pmceedmgs of such :

L inquiry, pass. such orders s 1t may deem fit, - ¢
* (3) In the case of an appenl agamst any Drdcr spacified in Clause’ (b) of Statute 18
or Statute 19, the appellate authority shall’ consider all the circumstances " of the

_case and’ pass such orders as it dcems_.asn and eqmtab]e

-

Part V-—-REVIEW

Z5, Chalicelloi';spnw'er fo Rewew: Noththstandmg anything contained in
these Stafutes, the Chnnccllor may, on hisown miotion or otherwise, after calling

- for records of the case, review any order ‘Which is made or is appealable under these
Statutes or the Statu tes zopealed by Stainte A0 and.

. (8) com‘irm rpodlfy or set aside the order ;

(b} impose any. penalty or set: &szde:, Te duce, confirm or e'nhance ihe pemalty
imposed by the order ; . - .
(c) remit the .case to the an aonty which made the order or »to any other

authont}' d[rectmg such further action or inguiry as he cons;der proper in
the circumstances of the cese or

N 4 :
(d) pass such Dther orders as he deems fiy. ' '

(2) whether the proccdurc prescribed in these Statutes has been comphe |
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Provided that ;

(1) an order imposing or enhancmg a pcnalty shall not be passed unless the
. person cancarncd has. been given &n opportonity of making any
representatmn, -which he may wish to make, against such penalty or
enhanced pcnalty . -

if the: Chancellor proposes o impose any of the penaltles specified in-
items {w)- and_”(vr) to (x) of Clause (1) of Statute § in a case where an
inguiry under: Statute 9 fas not been held, he shall, sub_-]cct to provisions
of Statute 14, direct such inquiry be held thereafter, o0’ -consideration
of the proceedmgs of such mqmry, pass such orders as he may deem
fit : g

Provided furthet that no epplication by BD tmployce fur reviewing an order
shall lieina dJSmphnary proceeding imposing apy penalty other than those specified
in ifems (iv) and (vi) to (x) of Glause (1) of Statute 5 and in respect ‘of which an--
appcal is provxded Yo o P !

26, - Review of urders in dlsmplmary cases” The. guthority to whxch an &8pped]

againsi an order imposing 8ny of the penalty spcc:ﬂcd jn Clause - (1) of Statute 5 lies
may, of its own ‘motion or othcrwwe call for the- records of the case in the discipli-
nary procecdmg, Teview any order p&ssed in. such B case and pass such ofders as it
deems fit, a5 if the cmp]oycn had prcfcrrcd an appeal, agamst such Drdcr

Prowdcd that no actiomn snder -these Statutes shall be mst]ated after one
hundrcd and clghty days from the date of the, orde,r to be ravwwed L 2]

.. Part VI-—I\C[ISCELLANEOUS = "

27. . Appearance of Legal Practitioner; Save a3 otherwise provided iﬁ' these
Stafutes, no legal practmoner shall be allowcd to appear in aay proceedings pnder
these Statutes. ) : : :

]

28.. Seryicés of order, Nuhces etc (1) Evcry order, potice and other process
‘made or jssued under these Statutes ghe]] be served in person on the employee
_ concerned or commumcated {o him by registered post. - . .. ‘

(2) Where. thc cmployee refusés to receive, or keeps, out of tbe way for. 1hf=
purpose of avmdmg the service -of such order notice. or other ptocess, the same
may be served by affixing & cOPy thereof on the notice board of the office of the
dlsc1p1mary guthority or of the ipgquiring officer. and upon some conspicuous part of
the house if any in which he is known to have 1est rcmdcd, pr by publication in
two daily neWspapers havmg wide circulation in the State.

"29 Power to realx time hmlt and -to condone delay Save Aas otharwise
expressly provided by these S(afutes, the authority- :ompemnt upder these statutes
-to mhake any order may, for good and sufficient Ieasons or if suﬁc}cnt cause is 5110W11=




in the.5cheduls or confer pow

284

extend the time specified in these Statutes
these Statutes or condone any delay.

" 30. Repeal and Savings -
Control and Appeal) Rules 1965
under any such rules apd all

(1) The Mysore University Services (Classification, .
and any notification issued, "rules and orders made

other rules end orders made by any .competent
authority to the extent to which they apply to persons to whom these Statutes epply -
and in 8o far ag they relate to fhe gl'é.f;_sjﬁ_gatiqn of the Unjversity em ployees specified

ers to mpke appointments, - impusc penalties or
entertain appeals are hereby repealed; - -

Prmfidcd that

(a) such r@peal shall not affecs tha-
notifications or orders or any
under ;

‘previous operations of the gaid fules, ;
thing done or any action taken there-

(b) any proceedings under the said rules,

the commencementof th ese Statutes

_of, as far &5 may be,
Statutes, '

notifications or orders pending at
shall 'be continyed and disfa‘osed’
In accordance ‘with the provisiongs of these

I (ﬁ) Nothing in these.Statutes shall operate to d
these Statutes apply, of any right of appes] which had
rulcs,_nutiﬁcali_pns or orders repealed by Clauss i

Eprivc By person to whom
accrited to him under the
1) in'respect of any orders passed

before the 'cozﬁ_mcndemqnt of these Statufes. : '

&) _Aﬁ é.j:op_eﬂl' pending at ‘or 'prequ:ed a
Statutes against an order made before
orders thereon shall be passed

fter . the commencement of these
such commencement shall be considered and
» in accordance With these Statutes,

Schedale to Statute No. 4
Group ‘4’
1. Pay Seale: Rs, 1,950-2,450

s = '. - L ﬂ
T chistralj, if emﬁ!oyee of the Univcrsity '

2. Finance Officer, if employse of the University .
3. Sysiem Manager s -

I Pay Scale; Rs. 1,725-2,350

for anything required to be done under .

4. Administrative Officer . ' ;
3. Deputy Registrar = L g ) '
6. Deputy Controller of Examinations. ; ey
7. ‘Dirccltgr of Prasaranga - N ) 4 pd 5.??}{0_"5_‘7'

g0

z8 ) P i '..j
System Engineer, Computer Centre e Rozn B Ry miﬂ W e
' | shdioh SZITRD

BogoFY - B77ER

i MU

A



euress
R s b —

¥ g, Maintenance Engineer -
10. Controller of Examinations, if employee of the University
e of the Unlversity

ve Engineer, if employe
nance Offices, if employee of :the University

11 Bxecuti
12. Deputy Fi

~ TII. Pay Seale: Rs. 1,600-1,800 :
13. Director, Institute of Correspondence Course and Continuing Education

IV, Pay Scale: Rs. 1,500-2,500 e
14, - Professors (Post-graduate) T
15. .Daan of Student Welfare '

Rs. 1,320-2,250

V. Pay Scale: R
16, Professor (Under-Graduate)

L

V1. Pay Scale: Rs. 1,200-2,175
it . 17. Readers (Unﬁer-gralduat:) W
18. Assistant Controller ofrExaminatigns_.- RO &
{9, Chief Bditor - ° T - i
2. Deputy Director, Orie
21, Deputy Director, Insti
22, Deputy Director, Prages apgd
.23, . Assistant Dean of Student Welfare '
a4, Bxecutive Bditor
35, _C'o-ord'i'nating Editor 3
_26. " Beience Bditor T .
. " 27. Humanities Editor
ng8, Director, University Pri
29, Medicel Officer -
. 30. Assistant Finance Office

31, Assistant Registrars

nfal Research Imstifule
tute of Kennada Studies

r

nting Press -,

r, if employee of the Univgrsit;z |

"yII. Pay Scale:

ale: Rs. 1,200-1,900
32. Readers ( ;

post-Graduate)
. VIII. Pay Scale Rs..1,050-1,950 . - -
. 33, Lectorers (Unde:-_graduate) ' _ : T

' 34, Assistant Execufive Epnginest
35. Supafintendeﬂt,-CemralWorkshop

36. Asgsistant Directors

PR

“1‘ b . 37. Maintenance Engineer (Junior) |

f g, Programmers - - ] ' ' h
} "3g, Research Officer C T

| 40. _Private Qecretary to _Vic,q-Chancellor ‘,-

i - 41, Deputy Editor (Bnglish and Kannadapic't,ionary) pial

Vi




1X. Pagy Scale: Rs 1,000-1,500
42. Librarian
X. Pay Scale: Rs. 950-1,800
43. .Project Co-ordinator, NSS
XI. Pay Scale: Rs. 900-1,750
44. Epigraphist
XII. Pay Scale. Rs. 700~1,600 -. .
45, Lecturers (Post-Graduate) =
X1~ Pay Scale Rs. 700-1,300
‘ 46, Documentation-cum-Reference of.ﬁcer
XIV . Pay Scale  Rs. 700-1,250
47, Deputy Dxrcctor, Institute of Correa‘apondancc
Education : Z R
48. Director, Physical Educa'tion '
XV. Pay Scale: Rs. 700-1,100 s -
49 Assistant Director, Mmcra!ogwal Instltute :
XVI. Pay.Scale; Rs.'400-950" - I

& 50 Asst. Director of Physical- Educat!nn

Group ‘B’
I. Pay Seale: Rs 1,050-1,950 :
1. Asst. Bpigraphist .
2. Curator
3. [Editorial Assistant
4. Coach *
8 Superintendent _
II. Pay Scale: Rs. 920—] ?2.7 .
: 6., Translator
' 7. Asst. Translator
8. Editor
. 9. Asst. Editor
' .10. Research Assistant Gradc-]
© 11, Asst, Supermtcndent of Gardens
12, Asst. Bditor Grads-]
13. * Asst. Editor Grade-II
14, Epigraphical Assistant
I15. Compqtcr Operator (Jun:nr) A
16, Anttqmty Assistant .
17. Physical Assistant
-18. Co-prdinator

~ Deputy leranan :
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19. Asst, Librarian

20. Chemica] Assistant

21. . Oriental Pandit , :

22, Asst. Engineer ) T

23.. Research Assistant '
.24, Stationery Assistant : _

25, Field Assistant . ;
26, Curator o ' R : T
27. ' Statistical Assistant : i . :

’

[II, Pay Scale Rs. 860-1,650

28. " Research Assmtant Grade 11
28 Scnior Assmtant

il

1V. Pay Scale Rs. 750-1 500.

30. Forcman (Yuvaraja 8 CDHege Mysorc) . ) .
3L: Glass Blower i " i g y
37, - Draftsman . - . o ' .

'33. Junior Bngineer ' -

34. Horticultural Assistant Grade—l -

35. Swimming Codch. -~ - B _

36. Nurse L ' ; :

37. Foreman (Prmtzng Workshop) ' N .

38; Photographcr {Ancient Hlswry and Archaeo]o gy Department; . and

s ‘_.oulogy Department) : . = - Y

¥l ULy

TR

T
i

V. Pay Scale Rs 700-1, 600

. '39, Statistician® % : L . . :
40, . Co-ordinator (Examination Reform CcIl) =5 5

VI. * Pay Scale i Rs. 700-1,300 ‘ . 1

!

.41 Asst Librarian (Post ~-Gradnate Centre BR PIOJBCt)

VII Pay Scar’e REEHLE . ey . s :
427 Sub Asst. Editor . - i § P wt "
43. - Photbgrapher . 7
44, Store-keeper )
45, First Division Clerk
46. - Stenographer _
47, Slore—-kesper (B R. Project)

A e e L

\ . i " »

3
: 48. Asst. Librarian (Oriental Research Institute) =) .
49. Field Assistant (Institute of Correspondence Coursa and Continuing

' Educatlon)

"

Bl




.- 51,

VUL Pay Scale: Rs 630-1,200 - ' i

e -
Taxidermist )

52. Key Panch Operator
53. Laboratory Assistant 2
54. Hazbarium Keeper
. 55.  Micro Technician - - ) _
»56. Cost Accountant ‘ :
"57. Proof Reader, Grade-]. | i ‘
58. Technician '
= 59. Folklore Modeljer and Artist
60. Administrative Asgistang
61. Store-Keeper (Prasaranga) = * )
) 62. Technical Assistant (Manuscript)
63. Technical Assistant (Language Ia boratory) ;
" 64, f i

_ Stage Ass'istan't”(Finc Arts College)
| . " 65, Asst. Librarian (Post-grad_uate Centre, BR. Project)
- ] Horticulture ‘Assistaft (BR, Project)
Mechanic (Central Workshop) - g _
Technical Assistant (Journalism Department) ’
Labdrat&'ry%p_ﬁ_fu—ﬁbrary_Assistant '
Junior Translator _ e T gt - _
-Labordfory Assistant<— - . L . A g
IX. Pay Seale: Rs 550-1,050 < iy BN ug g e
; 72, Methanic - | i . :
& . g Sanitary Inspector . ' A I )
74. Tracer = oA ’
75. Horticultural Assistant, Grade-I1
76. Laboratory Technician
" 77. Pharmacjst _ _ ,
78. Dreftsman (Geography Department and Institute of Development Studies)
79, Technical Assistant (Geography Dgpartment) B : £t
. fl £ .

Pay Scale  Rs, 500-1,200 s ;
80. Technical Assistant {Psycholagy Department)
X1 Pap Scale: Rs 490-95p

81, Secction Cutter 2 v : b

82. Telephone Operator )

83. Mechanic s L o3 emss

84. Wireman . Rt domdpe b RdeRd agery . )
O agooedvah 0 4

BoB0F - 577451




85. Foreman

86. Proof Reader, Grade Il
87. Library Assistant .

88. " Swimming Imstructor
89. Blectrician

90, Second Divigion Clerk
91, Typlst-cum-Clerk

92, Btore-keeper

93. Carpsnter:

2t

G S A Pt

TP BT T e,

helid gk

XI1. Pay Scale: Rs 460-1,000
94. Radiographer

XIII. Pay Secale : R.s 400-950
95, Phyb:‘ica! Culture Instructor

éroup C

1. Pay Sedle: Rs. 410~700

Meter Reader

Driver " g

Fittgr

ek

Caretaker

Workshop Assistant
Animal Caretaker .
. Tractor Driver

- Fieldman A
" Attender-cum-Technician

Jamedar
_ Deffedar :

13, Attender’

Laboratory Attenders

15. Mechadic (Physics Department)
“16. Field Asaistant

]];[ .Pay Sca!e. R. 390—550

L -Gardencr/Mal;es
18. Fleld Assistant
19. . Guard

1
2.
¥
4

a

L]
W oo o

19




B T

290
20, Ward Attendent (Male)
21, Ward Aftendent (Female)
22, Bill :‘,C_Ollector
23. Helper
24, Life Sayer .
25. Peon/Mald Servant = s
26. Watchman
. Helper
28. ,chyspger
{Il. PayScale: Ks. 175-350 .
31, “"Bledtrician -
32} Wclder :
IV Pay RS 150/- -
, 33, Asst. Cook
19-4.

*Mysore UIDVEI‘SI’[‘Y Employees
‘ i Statute

(Z) They‘ hall co

(Cond
Rev,sed) 1984

'f hs powers confcrred by Clause (h) of Sub-section (2) of Section 23
(m) of chtlon 35 of the KS§{-Act,"1976 (Karnataka Act 28 of 1976),
Vabis Tihiversity hersby makes the following Statutes, namely i— -

(1] Thesa Statutes’ may be called the * Mysore Uni-

(3) Theylahall apply to all. umpluyees of the Unwerslty of Mysora

Prowded that hothing in‘these, Statutes shall aiaply o

(8) B member. of the All Indie Services; -
) B State or Central Government. Servant,

l.l'nnq-.: TT-—-\u nrﬂs‘h-

{G) an Umpxi)\u-.- of the Iy EOIT

who is appointed on deputation ;
in the Mvnme TIniversity Pr.utma

chss. for whom the provxslons of the Industrw] Employment (Standmg

drders) Act, 1946 applied;
(d) persons-in Casual Employment ;
(e) persoms appomted on conlract

.

*Assentcd to by the Chancéllor on 18—2-—1988 and communicatsd by the Government vide Let‘tef
No. ED 60 UMS B7 dated 1-3-1988; Motified by the Umversny vide No. A3 845/83 84 dated 28-3- 1988.,
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